
Employer will provide PPE in keeping with federal, state
and local regulations.
Employer will ensure supervisors are trained on
regulations and keep workers informed.
Reasonable efforts will be made to ensure breakrooms
and clock in/out areas are disinfected and allow workers
to use additional approved areas for breaks and lunch.
Upon learning an employee or an individual who visited an
area tested  positive for COVID-19, the employer will
notify affected workers.
There will be no retaliation against an employee for
refusing to enter any area where a COVID-19 infected
person frequented.
Employers will provide temperature taking policies to
workers in writing before checking workers for fevers.
Workers who are sent home due to fever will have access
to any of their available sick leave or vacation time.
If a worker is directed to self-isolate they will first access
any available “State Relief” before having to access
earned benefits.  If no “State Relief” is available they
shall have access to short term disability if eligible.
Workers shall be allowed to use their earned time off at
their own discretion.

H E A L T H  &  S A F E T Y  C O V I D - 1 9
A G R E E M E N T

f o r  J a n i t o r s  c o v e r e d  u n d e r  K i n g  C o u n t y
M a s t e r  A g r e e m e n t ;  n e g o t i a t e d  i n  2 0 2 0  &
u p d a t e d  i n  2 0 2 1

 


